
September 15, 2022 

The Indian Creek Board of Education met in regular session on September 15, 2022 at 6:00 P.M. at 

Indian Creek Middle School, Mingo Junction, Ohio.  President Bob Smith called the meeting to 

order.  Mrs. Mark led the Pledge of Allegiance.  At roll call, the following members were present:  

Mr. Daniel Bove, Jr., Mrs. Kimberly Mark, Dr. John Figel and Mr. Bob Smith. Dr. Ted Starkey was 

absent. 

 

READING, APPROVAL, SIGNING OF MINUTES 

#84-09-22 

 

Mr. Bove moved and Mr. Smith seconded the motion to approve the minutes from the August 18, 

2022 regular meeting.  Vote on motion:  Dr. Figel, yes, Mrs. Mark, yes; Mr. Smith, yes; Mr. Bove, 

yes. Motion approved 4-0. 

 

BILLS, FINANCIAL, BANK RECONCILIATION 

#85-09-22 

 

Mrs. Mark moved and Dr. Figel seconded the motion to approve the bills, financial report and bank 

reconciliation for the month of August 2022.  Vote on motion:  Mr. Smith, yes; Mr. Bove, yes; Mrs. 

Mark, yes; Dr. Figel, yes.  Motion approved 4-0.   

 

 

INTRODUCTIONS AND RECOGNITION OF GUESTS 

 

I.C.E.A. – President, Karen Lloyd noted it has been a great start to the school year and thanked the 

administration for assistance with students and staff needs. 

 

O.A.P.S.E. – No representative present. 

 

Principal/Administrative Council 

    ICMS – Principal Dr. Holly Minch-Hick discussed the following: 

• Fall sports update 

• Homecoming activities 

• Upcoming events 

• Professional development 

 

    Hills & CCE Elementary – Principal Mrs. Makenzie Householder discussed the following: 

• PBIS kickoff 

• Homecoming activities 

• Pediatric Cancer fundraising activities 

• Phonics training 

• Literacy Night 

 

Food Director, Eric White, discussed the following: 

• Ice cream selections at ICMS  

• ICHS coffee vending machine and made-to-order sandwiches 

• Great start to the school year 

 

COMMUNICATIONS - Dr. Chappelear read a letter from the Jefferson County Fair Board 

expressing concerns with early start date of the football games. Dr. Chappelear noted that the fair is 

taken into account when the school calendar is developed.       

 

OLD BUSINESS- None 
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ACCEPT ADDENDUM 

#86-09-22 

 

Mrs. Mark moved and Dr. Figel seconded the motion to accept an addendum to include items O 

through S under Personnel. Vote on motion:  Mr. Bove, yes; Mrs. Mark, yes; Dr. Figel, yes; Mr. 

Smith, yes.  Motion approved 4-0. 

 

NEW BUSINESS 

 

APPROVAL OF A THORUGH H 

#87-09-22 

 

Mr. Smith moved and Dr. Figel seconded the motion to approve items A through H under New 

Business. 

        

A. Bills to Be Considered, over $5,000.00 and/or Improper Procedure 

 

 The Treasurer recommends payment of the following invoices that have been submitted  

              for payment: 

 

VENDOR AMOUNT DESCRIPTION

95 Percent Group LLC $40,710.40 K-2 Phonics Curriculum

Evending LLC $8,902.00 Coffee vending machine for high school

Frog Street Press, LLC $31,359.91 PK Curriculum

Leppo, Inc. $19,500.00 Skyjack lift for high school

Onsolve Intermediate Holding Co. $6,752.50 Once Call subscription service 2022-223

Full Spectrum Marketing $13,930.00 District calendar

Off the Wall Signs $6,462.86 Repair stadium lights

Jefferson Landmark, Inc. $26,288.07 Diesel for buses

Renaissance Learning, Inc. $20,327.58 Accelerated Reading license renewal

Hammond Construction, Inc. $111,462.75 High School Demolition  
 

 
B. Permanent Appropriations 

 

The Treasurer recommends adoption of the following Permanent Appropriations for Fiscal Year 

2023 and requests they be adopted at the fund level. 
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C. Approval of Bank Accounts 

 

      The Treasurer recommends the Board approve the following new bank accounts that were  

               opened at CHASE Bank for the purpose of establishing retainage accounts per O.R.C. 153.63: 

 

 Hammond Construction, retainage for the High School Demolition- principal of $12,083.00 

 Hammond Construction, retainage for the Wintersville Elementary Demolition Project –  

 principal of $13,880.00. 

  

 

D. Resolution – Career Technical Education Advising Waiver 

 

The Superintendent recommends the Board pass a resolution that specifies the  

district’s intent to not provide career-technical education to students enrolled in grades seven and 

eight for the 2022-23 school year.  
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E. Agreement – Ohio University Eastern 
 

The Superintendent recommends the Board approve the agreement with Ohio  

University Eastern, for Indian Creek to provide experiences and student teaching placements for 

teaching students during the 2022-23 school year.  

 

F. Alternative School Agreement  

 

The Superintendent recommends the board enter into an agreement with Jefferson County  

Educational Service Center to provide alternative school services to designated students during the 

2022-23 school year.  

 

G. Bus Purchase 

 

The Superintendent recommends the purchase of two school buses from Midvale Truck Sales and 

Services at the cost of $97,902 each. One to be funded by ESSER and one to be from the PI Fund. 

Midvale is a member of the OMERESA Competitive Bidding Consortium.  

 

H. Agreement – Jefferson County Juvenile Court – School Liaison 

 

  The Superintendent recommends the Board approve entering into an agreement with the 

Jefferson County Juvenile Court for the services of a liaison officer for the period September 1, 2022 

through August 31, 2023. 

 

 

Vote on motion:  Mrs. Mark, yes; Mr. Smith, yes; Dr. Figel, yes; Mr. Bove, yes.  Motion approved 

4-0. 

 

 

OTHER MATTERS 

 

PERSONNEL 

 

APPROVAL OF ITEMS A THORUGH S 

#88-09-22 

 

Mr. Smith moved and Mrs. Mark seconded the motion to approve items A through S under Personnel.   

 

A. Employment – Student 

 

The Superintendent recommends hiring CBI Student Gage Grimm as a substitute custodian in the 

School/Work Program, pending passing all pre-employment requirements.  
 
B. Employment – Extra—Duty Supplemental Contracts 

 

The Superintendent recommends the employment of the following certificated/licensed individuals in 

the positions listed.  One-year limited contracts for the 2022-23 school year.  If required for the 

position, individuals must have Pupil Activity Permits issued by the Ohio Department of Education, 

valid for the 2022-23 school year. 

 

Hills Before and After School Activities Director Bobbie Jo Agin 
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C. Employment – Supplemental Personal Service Contracts 

      

     WHEREAS this Board has posted the following extra-duty position(s) as being available to 

employees of the District who hold teaching certificates/licenses, and no such employee meeting all 

of the Board’s qualifications has applied for, been offered, and accepted said position, and 

     WHEREAS this Board then advertised said position as being available to certificated/licensed 

and/or non-certificated/non-licensed individuals not employed by this District. 

     BE IT FURTHER RESOLVED that the following certificated/licensed and/or non-

certificated/licensed individuals be employed in the identified position(s) for the 2022-23 school year. 

 

ICHS Football Equipment Manager (1/2 Position) Doug Karas 

  

 

 

D. Continuing Contract 

 

The Superintendent recommends the Board approve Continuing Contracts for the following 

Classified Employees, pursuant to Article 6 of the OAPSE Negotiated Agreement: 

 

Raymond Cooper, Cook/Cashier, effective 9/17/2022. 

 

E. Resignation – Classified 

 

The Superintendent recommends the Board approve the resignation of Heather 

Millhorn, afternoon bus attendant, effective 8/18/2022 for personal reasons.  

 

F. Resignation – Classified 

 

The Superintendent recommends the Board accept the resignation of Lara Finney, 

Paraprofessional, for personal reasons, effective August 26, 2022. 

 

 

G. Resignation – Certified 

 

The Superintendent recommends the Board approve the resignation of Hillary Garner,  

Hills Elementary teacher, effective September 30, 2022, for personal reasons. 

 

H. Resignation – Certified 

 

The Superintendent recommends the Board approve the resignation of Amanda Baker,  

ICMS intervention teacher, effective Friday, September 9, 2022 at the end of the school day, for 

personal reasons. 

 

 

I. Employment – Classified 

 

The Superintendent recommends the Board approve the employment of Joanie Floto 

as Bus attendant, 3.9 hours per day, 5 days per week, 19.50 hours weekly, 186 days per year (pro-

rated) and approve probationary contract.  Employment start date and contract start date are both 

pending receipt of student monitor permit. 
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J. Employment – Classified 

 

The Superintendent recommends the Board approve the employment of Allison Spears  

as Cook/Cashier, CCE, 2.5 hours per day, 5 days per week, 12.5 hours weekly, 186 days per year 

(pro-rated), effective September 16, 2022.  Approve probationary contract, effective September 16, 

2022.  

 

K. Employment – Before & After School Care Staff 

 

     The Superintendent recommends the Board approve the following individuals in the positions 

listed for the 2022-23 school year: 

 

TEACHERS:   

 

Hills – Amy Rusnak, Ruth Rees 

Cross Creek Elementary – Melissa Kernen, Alex Menke 

 

Substitutes– Karen Lloyd (CCE), Hannah Eckley Treglia (CCE) 

 

CLASSIFIED STAFF:  Hills – Brenda Hyde; Cross Creek Elementary – Christina Keyser;  

 

Substitute – Linda Scarabino (Both schools). 

 

L. Employment – Classified Substitutes 

 

The Superintendent recommends the Board approve employment of the following individuals for 

inclusion on the Classified Substitute list for the position(s) listed below and for any subsequent 

positions for which they may qualify: 

 

     Tracey Dysert, Cafeteria, Custodian, Secretary, and all pre-employment documents and checks. 

 

    Charlene Maris, Cafeteria and Secretary, pending successful completion of all pre-employment 

documents and checks. 

      

    Tiffany Paul, Bus Driver, pending successful completion of Bus Driver Training, Bus Driver Test, 

and all pre-employment documents and checks. 

      

     Kimberly Robinson, Bus 

Driver, pending successful completion of Bus Driver Training, Bus Driver Test, and all pre-

employment documents and checks. 

      

     Kyle Walsh, Bus Driver, pending successful completion of Bus Driver Training, Bus Driver Test, 

and all pre-employment documents and checks. 

 

M. Resignation – Classified 

 

The Superintendent recommends the Board accept the resignation of Priscilla (PJ) 

Redmond, only from the position of Cook/Cashier for the After-School Food Program (Temporary 

move up), for personal reasons, effective 9/7/22. 

 

N. Resignation – Classified 

 

The Superintendent recommends the Board accept the resignation of John Alan 

Williamson, Custodian, for personal reasons, effective end of work day 11/18/2022. 
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O. Employment – Student 

 

 The Superintendent recommends hiring CBI Student Kyon Taylor, to work with Mr. Moffat in 

the School/Work Program, pending passing all pre-employment requirements.  

 

P. Employment – Certified 

 

The Superintendent recommends the Board approve the employment of Michele McCreery-

Starkey, Hills Multi-Categorical Classroom, effective for the 2022-23 school year.  One-year 

contract, 184 days per year (pro-rated), salary and benefits pursuant to the ICEA Negotiated 

agreement.  Employment contingent upon Ms. McCreery-Starkey obtaining or showing proof of valid 

Ohio licensure, the required background checks and drug testing. 

 

Q. Employment – Classified 

 

The Superintendent recommends the Board approve employment of the following individuals for 

inclusion on the Classified Substitute list for the position(s) listed below and for any subsequent 

positions for which they may qualify: 

 

     Lara Finney, Paraprofessional  

 

R. Employment – Classified 

 

The Superintendent recommends the Board approve the employment of Jamie 

Spencer as Paraprofessional, ICMS, 7 hours daily, 5 days per week, 35 hours weekly, 186 days, 

prorated. Approve Probationary Contract, effective September 26, 2022, both pending receipt of 

Educational Aide Permit with ESEA, and all pre-employment documents and checks. 

 

S. Resignation – Classified 

 

The Superintendent recommends the Board accept the resignation of Amy Roe, Paraprofessional, 

for personal reasons, effective October 7, 2022.  

 

Vote on motion:  Mr. Bove, yes; Mr. Smith, yes; Dr. Figel, yes; Mrs. Mark, yes.  Motion approved 

4-0. 

 

 

REPORT OF BOARD LIAISONS 

 

a. Student Achievement – Mrs. Kim Mark wished the students and staff a great school-year and 

congratulated the ICHS eSports team on their victory over Cincinnati Moeller 

b. Legislative – No report.  

 

REPORT OF BOARD ADVISORY COMMITTEES – No report. 

 

REPORT OF TREASURER/CFO – Mrs. Todoroff noted that the 2021-2022 audit has begun. 

 

REPORT OF ASSISTANT SUPERINTENDENT - Mr. Belt discussed the following: 

• Concrete work at ICHS 

• Softball field update 

• Outdoor learning area update 

• Student Athletic Center building update 
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REPORT OF SUPERINTENDENT – Dr. Chappelear noted it has been a great start to the school-

year and thanked the staff for their hard work.  He also provided an update on traffic around the 

district during drop-off and pick-up times.   

 

ADJOURNMENT 

#89-09-22 

 

Mr. Smith moved to adjourn.  All Yes. Time:  6:25 P.M.   

 

 

ATTEST: 

 

 

 

_________________________________                    ________________________________ 

Board President                                                              Treasurer 

 

 


